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Request for Qualifications and Proposals 
Materials Testing Services 

Town of Simsbury, CT 
Latimer Lane Elementary School 

 
 
 
Issue Date: December 1, 2022 
Proposal Due Date: December 9, 2022 
 
 BACKGROUND 
 
The Town of Simsbury, through the Public Building Committee, is soliciting proposals for 
testing services for the Latimer Lane Elementary School project. Project details are as follows: 
 

1. Latimer Lane Elementary School will be renovated to as-new condition and receive two 
areas of addition with limited demolition of existing features. The final building area 
will total approximately 73,500 gross square feet and the additions will be of steel frame 
construction. Construction is scheduled to commence in early December 2022, with the 
project achieving substantial completion in December 2024. The project shall meet the 
State of Connecticut High-Performance Building requirements. The Architect is Tecton 
Architects, PC, and the Structural Engineer is Michael Horton Associates, Inc. 
 

The construction work will be awarded to individual trade contractors by O&G Industries acting 
as the Construction Manager for the Owner. The Owner’s Representative/Project Manager is 
Arcadis. The Town will engage the selected firm for materials testing services.  The Special 
Inspection Coordinator has not yet been selected.   
 
The Statement of Special Inspections Forms and a sample Bid Form are included for your use to 
prepare a proposal.  The Plans and Specifications will be made available for viewing and 
downloading by prospective proposers. Please contact Alison Frost alisonf@tectonpc.com to be 
provided with a web link to the documents. 
 
Responding firms shall provide, as a minimum, insurance in accordance with the provided 
insurance requirements document. 
 
Please contact John Butkus john.butkus@arcadis.com with all pre-bid inquiries. Questions 
concerning this proposal must be submitted via email by 3:00 PM on Wednesday, December 
7, 2022. 
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SCOPE OF WORK 
 

1. Materials testing as indicated on the accompanying Statement of Special Inspections 
Form (attached) as well as site materials testing. 

 
QUALIFICATIONS and PROPOSAL 
 
1. Responding firms shall include copies of their certifications in their responses to illustrate 

their qualifications to perform these services. 
2. The qualifications of the testing personnel must meet the requirements indicated on the 

Statement of Special Inspections.  Provide copies of individual certifications for proposed 
personnel. Use of cross-certified personnel is desired for cost efficiencies. 

3. Provide unit pricing and extended pricing as requested on the accompanying Pricing 
Proposal Bid Form.  All hourly pricing shall be for on-site time only.  Portal to portal 
pricing will not be accepted.  A single technician with multiple certifications will 
perform inspections and tests as required at no additional cost.   

4. No separate travel expense charges will be permitted. Ensure that the cost of travel is 
included in your unit prices. 

5. Administration charges in addition to quoted charges will not be allowed. 
6. A half day is defined as any portion of the day when the technician or inspector is on site 

from 0-4 hours.  A full day is defined as any portion of the day when the technician is on 
site from 4-8 hours.    

7. Overtime will be considered only when your technician or inspector is on this project site 
for more than eight hours in one day.  Weekend days and federal holidays are also 
considered overtime.  Weekday overtime and Saturdays can be charged up to one and one 
half times the straight time rate.  Sunday and federal holidays can be charged up to two 
times the straight time rate.  Non-federal holidays will be charged at straight time rates.      

8. Provide a rate sheet for services not listed but believed by the respondent to be necessary.  
9. The proposal must be signed by a principal or officer of the proposing firm with the 

authority to commit the firm.   
10. All proposals shall be held open for a period of ninety (90) days from the due date of the 

proposal.  The proposed pricing shall not change for the duration of the Project.  The basis 
of award will not be determined solely by price.  The Town reserves the right to waive any 
informality in the proposals, reject or accept any and all proposals when it is determined to 
be in the best interest of the Town to do so.  

11. Failure to provide the information requested will result in deeming the proposal non-
responsive and will be cause for rejection of the proposal.     

 
 
 
 
 
 
Attachments: 

1. Insurance Requirements  
2. Code of Ethics 
3. Statement of Special Inspections 
4. Bid Form 



Insurance Requirements-Material Testing Services 
 
Contractor shall agree to maintain in force at all times during the contract the following 
minimum coverages and shall name the Town of Simsbury as an Additional Insured on a 
primary and non-contributory basis to all policies, except Workers Compensation.  All policies 
should also include a Waiver of Subrogation.  Insurance shall be written with Carriers approved 
in the State of Connecticut and with a minimum AM Best’s Rating of “A-“ VIII.  In addition, all 
Carriers are subject to approval by the Town of Simsbury. 
    (Minimum Limits) 
General Liability Each Occurrence 

General Aggregate 
Products/Completed Operations Aggregate 

$1,000,000 
$2,000,000 
$2,000,000 

   
Auto Liability Combined Single Limit 

Each Accident 
 

$1,000,000 
 

 
Professional Liability 

 
Each Occurrence 
Aggregate 
 

 
$1,000,000 
$1,000,000 

 
 
Umbrella/Excess 
Liability 

 
 
 

 
$2,000,000 

 
 

If any policy is written on a “Claims Made” basis, the policy must be continually renewed for a 
minimum of two (2) years from the completion date of this contract.  If the policy is replaced 
and/or the retroactive date is changed, then the expiring policy must be endorsed to extend the 
reporting period for claims for the policy in effect during the contract for two (2) years from the 
completion date. 
 
 
Workers’ Compensation and WC Statutory Limits 
Employers’ Liability EL Each Accident $1,000,000 
  EL Disease Each Employee $1,000,000 
  EL Disease Policy Limit $1,000,000 
 
 
Original, completed Certificates of Insurance must be presented to the Town of Simsbury prior 
to contract issuance.  All policies shall also include a Waiver of Subrogation in favor of the 
Town of Simsbury. Contractor agrees to provide replacement/renewal certificates at least 30 
days prior to the expiration date of the policies.  Should any of the above-described policies be 
cancelled, limits reduced or coverage altered, 30 days written notice must be given to the Town.  
 



 

Town of Simsbury 
 

933 HOPMEADOW STREET  P.O. BOX 495  SIMSBURY, CONNECTICUT 06070 
 

                                     Thomas E. Vincent, First Selectman
 

 

Telephone  (860) 658-3230 
Facsimile (860) 658-9467 

Tvincent@simsbury.k12.ct.us 
www.townofsimsbury.com 

 

An Equal Opportunity Employer  
8:30 - 7:00  Mondays 

8:30 - 4:30 Tuesday through Friday 
 

 
Chapter 13, ETHICS, CODE OF 

 
[HISTORY: Originally adopted by the Board of Selectmen of the Town of Simsbury 9-14-1988. 

Revised on September 10, 2001.] 
 
Chapter 13-1. Legislative Intent. 
 
The proper operation of government requires that public officials and public employees be independent, impartial 
and responsible to the people; that governmental decisions and policies be made free from undue influence and in 
the proper channels of governmental structure; that governmental office and employment not be used for 
unauthorized personal gain; that governmental officials and employees strive to avoid even the appearance of 
impropriety; and that the public have confidence in the integrity of its government.  The purpose of this Code of 
Ethics is to set forth standards of ethical conduct to guide officials and employees of the Town of Simsbury in the 
conduct of their public responsibilities and to develop and maintain a tradition of responsible and effective public 
service.  In recognition of these goals, this Code of Ethics is established pursuant to authority granted to the Town 
by Connecticut General Statutes §7-148h. 
 
Chapter 13-2. Board of Ethics. 
 
A. Establishment. As authorized by §702 and §715 of the Charter of the Town of Simsbury and §7-148h of 

the Connecticut General Statutes, the Board of Selectmen shall appoint a Board of Ethics consisting of six 
members, two of whom shall be registered Republicans, two of whom shall be registered Democrats and two 
of whom shall be unaffiliated voters.  The members of the Board shall serve four-year terms, except that at 
the first appointment by the Board of Selectmen, one Republican, one Democrat and one unaffiliated voter 
shall be appointed for two-year terms, with the remaining members appointed for four-year terms.  
Biennially, thereafter, the Board of Selectmen shall appoint in the manner provided in the Charter of the 
Town of Simsbury. 

 
B. Organization and Procedure. The Board shall elect a Chairman and Vice Chairman/ Secretary and shall 

establish its own rules and procedures, which shall be available to any elector of the town upon request to the 
Board.  The first rules and procedures shall be established within six months of the date this chapter becomes 
effective.  The need to maintain confidentiality in order to protect the privacy of public officials, employees 
and consultants shall be considered when establishing the rules and procedures.  It shall keep records of its 
meetings and shall hold meetings at the call of the Chairman and at such other times as it may determine. 

 
 
 
 
 
 
 
 



 

 

C. Powers and Duties. 
 
(1) The Board shall render advisory opinions with respect to the applicability of the Code of Ethics to specific 

situations to any agency or any official, employee or consultant pursuant to a written request or upon its own 
initiative.  The Board may also issue guidelines.  Such opinions and guidelines, until amended or revoked, 
shall be binding on the Board and reliance upon them in good faith is an absolute defense in any action 
brought under the provisions of this chapter or under Section 1103 of the Town Charter.  Any request or 
opinion, the disclosure of which invades the personal privacy of any individual [as that term is used in 
Connecticut General Statutes §1-19(b)(2) by the Connecticut Freedom of Information Commission and the 
courts], shall be kept confidential in a personnel or similar file and shall not be subject to public inspection or 
disclosure.  The Board may make available to the public any advisory opinions that do not invade an 
individual's privacy and may take other appropriate steps in an effort to increase public awareness of this 
Code of Ethics. 

(2) The Board shall establish procedures by which the public may initiate complaints alleging a violation of this 
Code of Ethics.  The Board itself may also initiate such a complaint.  The Board shall have the power to hold 
hearings concerning the application of this code and its violation and may administer oaths and compel the 
attendance of witnesses by subpoena.  As required by §7-148h (a) of the Connecticut General Statutes, the 
provisions of §1-82(a) through (e) of the Connecticut General Statutes shall apply to all investigations and 
hearings held under this ordinance.  If the Board determines that there is probable cause it shall continue the 
investigation and hold such further hearings as may be necessary, and if the Board determines that the 
respondent has, in fact, violated the provisions of this code, it shall file a memorandum of decision with a 
recommendation for appropriate action with the Board of Selectmen, except with respect to individuals under 
the jurisdiction of the Board of Education, in which cases the memorandum of decision shall be filed with the 
Board of Education.  In the case of a consultant, it shall also be filed with the contracting agency.  The 
recommended action may include private reprimand, public censure, a fine not to exceed $100 or other such 
action as the Board of Selectmen or Board of Education may deem appropriate in accordance with their 
respective responsibilities under the law provided that in the case of union employees, such recommended 
action does not constitute a unilateral change in conditions of employment.  No such recommendation shall 
limit the authority of the Board of Selectmen or the Board of Education under the Charter of the Town of 
Simsbury or under any ordinance, statute or any other law, and the actions hereunder shall be supplemental 
to any authority the Board of Selectmen or Board of Education has under any ordinance, statute or any other 
law.  Any discussion by the Board of Selectmen, Board of Education or contracting agency of an individual 
affected by said memorandum of decision shall be in executive session, unless the individual affected 
requests that such discussion be held in open session. 

 
Chapter 13-3. Definitions. 
 
For the purpose of this chapter, the following terms shall have the indicated meanings: 
 
A. "Agency" means all boards, commissions, authorities and committees of the Town of Simsbury, including the 

Board of Education but not including a Town Meeting. 
B. "Official" includes all persons who are members of a Town agency. 
C. "Employee" includes all persons, including but not limited to officers and supervisors, employed by the Town 

and encompasses all persons, including but not limited to officers and supervisors, employed by the Board of 
Education. 

D. "Consultant" means any independent contractor or professional person or firm that is engaged by and receives 
compensation from any agency for the purpose of providing scientific, technical or other specialized opinion 
to such agency and is in a position to influence any decision of an agency, official or employee. 

E. "Financial Interest" means any interest that: (1) has a monetary value of $100.00 or more or generates a 
financial gain or loss of $100.00 or more in a calendar year; and (2) is not common to the other citizens of the 
Town.  An individual's "financial interests" shall include the financial interests of all members of his/ her 
family who reside in his/ her household but shall not include any duly authorized compensation from the 
Town. 



 

 

F. "Beneficial Interest" means any non-financial interest or special treatment that is not common to other 
citizens of the Town.  An individual's "beneficial interests" shall include the "beneficial interests" of all 
members of his/her family who reside in his/her household. 

G. "Confidential Information" means information, whether transmitted orally or in writing, that is obtained by an 
official or employee by reason of his/ her public position and is of such nature that, at the time of 
transmission, it is not a matter of public record. 

H. Immediate Family means a member of a person’s family who resides in the person’s household. 
 
Chapter 13-4. Consultants. 
 
This Code of Ethics shall be incorporated into all contracts entered into by an agency and a consultant. 
 
Persons or firms who are engaged by and receive compensation from other entities, such as the state or federal 
government, and who are in a position to influence any decision of an agency, official or employee shall be guided 
by this Code of Ethics, and the Board of Ethics, upon complaint or its own motion, may make recommendations to 
the entity employing such persons. 
 
Chapter 13-5. Confidential Information. 
 
Except as otherwise required by law, no official, employee or consultant shall disclose, without proper 
authorization, confidential information, nor shall he/ she use such information to advance his/her financial or 
beneficial interests or the financial or beneficial interests of others.  This section shall not be used to restrict the 
release of information that is properly available to the public. 
 
Chapter 13-6. Use of Influence. 
 
No official, employee or consultant may inappropriately use his/ her position to seek, demand, or influence a 
financial interest or a beneficial interest in his/ her favor or in favor of any other person or entity. 
 
Chapter 13-7. Gifts and Favors. 
 
No official, employee or consultant or any member of his/her immediate family nor any agency, employee 
organization or group of employees shall solicit or accept any valuable gift, whether in the form of a service, a loan 
at a less than a commercially reasonable rate, a material thing or a promise, from any person or entity who or which 
is interested directly or indirectly in any business transactions or pending matters that are within the purview of 
such prospective recipient's official responsibilities.  No official or employee shall accept any special favor, 
treatment, consideration or advantage beyond that which is generally available to citizens of the Town from any 
person who, to the official or employee's knowledge, is interested directly or indirectly in any business transactions 
or pending matters that are within his/ her official responsibilities.  For purposes of this section, pending matters 
include, but are not limited to, applications to agencies, bids for work to be performed, applications for employment 
and bids for the furnishing of supplies, equipment or other items. 
 
The Board of Ethics shall formulate guidelines for delineating gifts and favors deemed not to be of value in order to 
avoid de minimus situations.  Such guidelines shall become effective upon adoption by the Board of Selectmen. 
 
This section shall not apply to a political contribution otherwise reported as required by law. 
 
Chapter 13-8. Equal Treatment. 
 
Without proper authorization, no official, employee or consultant shall grant any special consideration, treatment or 
advantage to any citizen beyond that which is available to every other citizen. 
 
 
 
 



 

 

Chapter 13-9. Conflict of Interest. 
 
An official or employee or consultant has a conflict of interest when he/she engages in or participates in any 
transaction, including private employment and the rendering of private services, that is incompatible with the 
proper discharge of his/her official responsibilities in the public interest or would tend to impair his/her independent 
judgment or action in the performance of his official responsibilities. 
 
An official or employee or consultant has a financial interest or beneficial interest that is incompatible with the 
proper discharge of his/her official responsibilities in the public interest if he/ she has reason to believe or expect 
that he/she will derive such interest by reason of his/her performance of his/her official responsibilities. 
 
An official or employee or consultant does not have a financial or beneficial interest that is incompatible with the 
proper discharge of his/her official responsibilities in the public interest if any such interest accrues to him/her as a 
member of a business, profession, occupation or group to no greater extent than it accrues to any other member of 
the business, profession, occupation or group that he/she represents.  This does not relieve an individual from 
his/her obligation to refrain from voting on any matter that would directly benefit his/her business, profession, 
occupation, group or immediate family as required by Section 13-10 of this Code of Ethics, Section 1103 of the 
Charter of the Town of Simsbury and General Statutes §7-148h(b). 
 
Chapter 13-10. Disclosure. 
 
A. Any official, employee or consultant who has a financial or beneficial interest, direct or indirect, in any 

contract, transaction or decision within the purview of his/her official responsibilities shall disclose that 
interest in writing to the Board of Selectmen.  Such disclosure also shall be provided, in the case of an 
official, to the agency of which the official is a member, and, in the case of an employee or consultant, to the 
agency by which he/she is employed or has been retained.  Such disclosure shall disqualify the official, 
employee or consultant from participation in the matter, and violation of this section shall be grounds for 
removal by the appropriate agency in accordance with applicable law. 

B. No official or employee or consultant shall appear on behalf of any private person or party before any agency 
in connection with any cause, proceeding, application or other matter in which he/ she has a financial or 
beneficial interest without first disclosing such interest to the agency, which shall record such disclosure in 
the record of the agency's proceeding.  The Secretary or Clerk of said agency shall notify the First Selectman 
and, in the case of an official or employee of the Board of Education, the Chairman of the Board of 
Education, and the Chairman of the Board of Ethics in writing of such disclosure within three business days. 

 
Chapter 13-11. Incompatible Employment and Activities. 
 
A. No official or employee shall engage in or accept private employment or render services for private interest 

when the employment or services: (1) are incompatible with the proper discharge of his/her official duties; 
or (2) would tend to impair his/her independence of judgment or action in the performance of his official 
duty.  No consultant shall engage in employment or render services for interests other than the Town when 
such employment or services: (1) are incompatible with the proper discharge of his/her consulting duties; or 
(2) would tend to impair the independence of his/her judgment or action on the matter for which he has 
been engaged by the Town. 

B. No former official, employee or consultant shall appear on behalf of any private person or other entity 
before any agency with which he/she previously was employed or affiliated for a period of one year after 
the termination of his/her public service or employment.  Such an individual may be relieved of his/her 
duty to refrain from such appearance upon written application to the Board of Ethics, which Board shall 
review the written application and relevant facts. 

C. No former official, employee or consultant shall appear on behalf of any private person or other entity 
before any agency in regard to a matter in which he/she previously participated in the course of his/her 
official responsibilities for a period of one year after the termination of his/her public service or 
employment.  Such an individual may be relieved of his/her duty to refrain from such appearance upon 
written application to the Board of Ethics, which Board shall review the written application and relevant 
facts. 



 

 

D. Subsections B, C and D of this section shall not prohibit any current or former official, employee or 
consultant from appearing before any agency on his/her own behalf or on behalf of members of his/her 
family living in his/her household.  To avoid the appearance of impropriety, officials are strongly 
discouraged from recusing themselves and appearing before their own agency unless extenuating 
circumstances exist.  When in doubt, an official should seek an opinion from the Board of Ethics prior to 
appearing before his/her own agency. 

E. An official should not appear before, or participate in the proceeding of, another agency in violation of 
Connecticut General Statutes §8-11 or §8-21 or any other provision of the General Statutes. 

F. To avoid even the appearance of impropriety, an official not otherwise prohibited shall exercise care when 
appearing before other agencies and shall disclose whether he/she is appearing in his/her official capacity 
or as a private citizen. 

 
Chapter 13-12. Acknowledgment Form. 
 
A. Every official shall sign and file with the Board of Selectmen an acknowledgement form, supplied by the 

First Selectman, indicating his/her awareness of the provisions of this Code of Ethics, the guidelines issued 
thereunder and Section 1103 of the Charter of the Town of Simsbury on or before being sworn into office 
and again thereafter in January of each even numbered year.  The Board of Selectmen shall adopt and 
implement a procedure for monitoring compliance with the aforesaid filing requirement. 

B. Every consultant shall sign and file with agency by which he/she is retained an acknowledgment form, 
supplied by the First Selectman, indicating his/her awareness of the provisions of this Code of Ethics, the 
guidelines thereunder and Section 1103 of the Charter of the Town of Simsbury on or before being retained 
by an agency.  The Board of Selectmen shall adopt and implement a procedure for monitoring compliance 
with the aforesaid filing requirement. 

C. The Board of Selectmen shall adopt and the First Selectman shall implement a plan for making all 
employees, other than persons who are employed by the Board of Education, aware of the provisions of this 
Code of Ethics, the guidelines issued thereunder and Section 1103 of the Charter of the Town of Simsbury.  
The plan adopted by the Board of Selectmen shall contain a provision requiring that department heads 
review such provisions with all such employees at an interval to be determined by the Board of Selectmen.  
The plan shall be completed within 120 days after the adoption of this Code of Ethics, and a copy of the 
plan shall be filed with the Board of Ethics upon its adoption.   
Every employee, other than persons employed by the Board of Education, shall execute an 
acknowledgment form, supplied by the First Selectman, indicating the employee's awareness of the 
provisions of this Code of Ethics, the guidelines issued thereunder and Section 1103 of the Charter of the 
Town of Simsbury as follows: 
1. New employees shall execute the form at the time of employment and thereafter in accordance with 

subparagraph 2 below. 
2. Current employees shall execute the form within 60 days after the adoption of the procedure set forth in 

paragraph C above and thereafter at intervals specified by the Board of Selectmen, but in no event shall 
such intervals be less frequent than a period of 2 years from the date of signing the last 
acknowledgement form. 

D. The Board of Education shall adopt and the Superintendent shall implement a plan for making all 
employees of the Board of Education aware of the provisions of this Code of Ethics, the guidelines issued 
thereunder and Section 1103 of the Charter of the Town of Simsbury.  The plan adopted by the Board of 
Education shall contain a provision requiring that department heads review such provisions with all 
employees at an interval to be determined by the Board of Education.  The plan shall be completed within 
120 days after the adoption of this Code of Ethics, and a copy of the plan shall be filed with the Board of 
Ethics upon its adoption.  Every employee of the Board of Education, shall execute an acknowledgment 
form, supplied by the Superintendent, indicating the employee's awareness of the provisions of this Code of 
Ethics, the guidelines issued thereunder and Section 1103 of the Charter of the Town of Simsbury, as 
follows: 

 
 
 
 



 

 

1. New employees shall execute the form at the time of employment and thereafter in accordance with 
subparagraph 2 below. 

 
2. Current employees shall execute the form within 60 days after the adoption of the procedure set forth in 

Paragraph D above and thereafter at intervals specified by the Board of Education, but in no event shall 
such intervals be less frequent than a period of 2 years from the date of signing the last 
acknowledgement form. 



 

 

TOWN OF SIMSBURY 
 

Acknowledgement Form 
and 

Charter Section 1103 
Code of the Town of Simsbury 

 
ACKNOWLEDGEMENT FORM 

 
 I have read Section 1103 of the Charter of the Town of Simsbury, the Code of Ethics Ordinance, and the 
Guidelines issued thereunder.  I understand my responsibilities as a Contractor retained by the Town of Simsbury, 
and I am in compliance with the Charter and the Code of Ethics.  I have indicated in the space below any areas of 
conflict should they arise in matters before our board, commission, agency or department, and I agree to report any 
future conflicts under the provisions of Section 1103 of the Charter. 
 
Areas of Exception 
 
 
 

CONFLICTS OF INTEREST 
SECTION 1103 

 
CONFLICTS OF INTEREST. It is hereby declared to be the policy of the Town that any elected 
or appointed officer, any member of any board or commission or any employee of the Town who has 
a financial interest, direct or indirect, in any contract, transaction or decision of any officer or agent 
of the Town or any board or commission, shall disclose that interest to the Board of Selectmen, 
which shall record such disclosure upon the official record of its meetings.  Such disclosure of a 
financial interest, direct or indirect, in any contract, transaction or decision of any officer or agent of 
the town or of any board or commission shall disqualify such elected or appointed official or such 
member of a board of commission or such town employee from participation in the awarding, 
assignment or discussion of said contract, transaction or decision.  Violation by any such official, 
board or commission member or employee of the provisions of this section shall be grounds for 
his/her removal. 
 
____________________________ 
Signature 
 
____________________________ 
Name (Please Print) 
 
____________________ 
Date 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 

Town of Simsbury 
Board of Ethics 

 
 Guidelines for Gifts and Favors 

 
 The following guidelines are issued to delineate gifts and favors deemed to be of no substantial 
value and permissible under the provisions of Section 13-3 of the Code of Ethics Ordinance for the 
Town of Simsbury:  
 
1. The acceptance of a small gift, the denial of which would appear discourteous,  

provided the value of the gift does not exceed approximately $50.00 from a single 
 donor or $100.00 per calendar year from a single donor, is permitted. 
 
2. If a gift is received which is of such insignificant consequence that the cost of its return 

exceeds the value of the gratuity, it may be accepted. 
 

3. Inexpensive advertising novelties, such as pens, calendars, and other items  
customarily distributed to both the public and private sector, may be accepted. 
  

4. An occasional meal or entertainment event may be accepted if it is in the ordinary  
course of business, but under no circumstances shall a meal or other event be accepted if the 
value exceeds approximately $50.00.  Occasional means: infrequent, without regularity, and 
generally not to exceed six or eight occasions per year.  
 

5. Any other offer for travel, meals or entertainment is prohibited by the ordinance  
 unless:  
 

(a) it is part of an event related to the Town’s business in which the employee  
or public officials from other municipalities are also offered the same benefit; 
AND 

(b) the event is approved in advance by the First Selectman in the case of Town   
officials and employees, or the Superintendent of Schools in the case of   

  Board of Education officials and employees.  
 
 Any such approvals by the First Selectman or Superintendent of Schools which 
 exceed $50.00 in value shall be reported in writing to the Chair of the Board of  
 Ethics within ten (10) business days following the date of approval giving a  
 description of the event, the approximate dollar amount involved, and the reason for  
 the approval. 
 
6. Acceptance of a gift, meal, entertainment event or other gratuity from a family 
 member of person having a close relationship who would ordinarily be giving or  
 exchanging gifts for special occasions such as religious holidays, birthdays, birth or 
 adoption of a child are allowed unless the donor has a matter pending where the  
 recipient of the gift has decision making authority. 
 
   Approved by the Board of Selectmen on September 10, 2001 
 
 
         ___________________ 
           























Proposal From: ___________________________
Due December 12, 2022

Testing Services Unit Unit Price
Proposer's Recommended 

Quantity Extension
General

Multi-Discipline Inspector (Combination Rate) Concrete / Rebar / 
Masonry / Asphalt Full Day -$           -$                    
Multi-Discipline Inspector (Combination Rate) Concrete / Rebar / 
Masonry / Asphalt 1/2 Day -$           -$                    
Soils, Foundations and Site

Subgrade & Fill Placement Inspection/Compaction Full Day -$           -$                    
Subgrade & Fill Placement Inspection/Compaction 1/2 Day -$           -$                    
Asphalt Compaction Testing Full Day -$           -$                    
Asphalt Compaction Testing 1/2 Day -$           -$                    
Overtime (show hourly rate) Hour -$           -$                    
Washed Sieve Analysis with Gradation, Grain Size Distributin Curve Test, 
3/4" Correction Test, Soils Description and Identification Test. Each -$           -$                    
Proctor Density Each -$           -$                    
Concrete

Rebar/Formwork/Concrete Placement Inspection, Cast Cylinders Full Day -$           -$                    
Rebar/Formwork/Concrete Placement Inspection, Cast Cylinders 1/2 Day -$           -$                    
Overtime (show hourly rate) Hour -$           -$                    
Concrete Cylinder Compression Test Each -$           -$                    
Cylinder Pick Up Charge/Trip Trip -$           -$                    
Concrete Flatness Full Day -$           -$                    
Concrete Flatness 1/2 Day -$           -$                    
Masonry

Mortar, Reinforcement, Installation, Weather Protection, Grouting 
Inspection, Cast Masonry Cubes/Prisms Full Day -$           -$                    
Mortar, Reinforcement, Installation, Weather Protection, Grouting 
Inspection, Cast Masonry Cubes/Prisms 1/2 Day -$           -$                    
Overtime (show hourly rate) Hour -$           -$                    
Mortar/Grout Cubes Compression Test Each -$           -$                    
Masonry Prisms Each -$           -$                    
Non-Shrink Grout Inspection, Cast Grout Cubes 1/2 Day -$           -$                    
Non-Shrink Grout Cube Compression Test Each -$           -$                    
CMU Tests Each -$           -$                    
Structural Steel

Non-Destructive Testing (NDT) including Ultrasonic, Dye Penetrant 
and Magnetic Particle Full Day -$           -$                    
Non-Destructive Testing (NDT) including Ultrasonic, Dye Penetrant 
and Magnetic Particle 1/2 Day -$           -$                    
Structural Steel, Joist, Shear Stud and Deck Inspections (visual) Full Day -$           -$                    
Structural Steel, Joist, Shear Stud and Deck Inspections (visual) 1/2 Day -$           -$                    
MEP Seismic System Inspection 1/2 Day -$           -$                    
Overtime (show hourly rate) Hour -$           -$                    
Shop Inspection Full Day -$           -$                    
Shop Inspection 1/2 Day -$           -$                    
Cold-Formed Steel Framing

Cold-Formed Steel Framing Inspection Full Day -$           -$                    
Cold-Formed Steel Framing Inspection 1/2 Day -$           -$                    
Spray-Aplied Fire Resistant Material

Spray Fireproofing Inspection 1/2 Day -$           -$                    
Spray Fireproofing Density Test Each -$           -$                    
Spray Fireproofing Adhesion/Cohesion Test Each -$           -$                    
Moisture Emission Testing/pH Testing

Moisture Emission Testing Each -$           -$                    
pH Testing Each -$           -$                    
Relative Humidity Testing Each -$           -$                    
Total -$                    

Miniumum Charge -$            
Cancellation Charge -$            

Latimer Lane Elementary School, Simsbury, CT

Materials Testing Pricing Proposal Bid Form

NOTE: Travel time to be 

included in unit costs


